
POWER INFORMATION TECHNOLOGY COMPANY 

 

CAREER OPPORTUNITY AS 

CHIEF EXECUTIVE OFFICER 

 

1. BACKGROUND 

Power Information Technology Company (PITC) is predominantly serving the Public 

Sector Companies operating in Power Sector to address the business needs of DISCO 

and NTDC for all Software development & implementation as well as extending 

facilitation on Project Governance and Infrastructure establishment. 

Company is actively looking for a proactive, result-oriented, preferably a high caliber 

IT professional to lead the company as its Chief Executive Officer. The candidate is 

required to have strong demonstrated skills for leaderships, team building, change 

management, inter-personal & communication, besides the high drive for 

performance targets on challenging assignments. 

 

2. JOB PROFILE 

The Chief Executive Officer shall be responsible for overall management of company 

operations to ensure achievements of company’s service and revenue targets. He 

will lead the company management in setting and achieving higher operational 

performance targets and formulate plans for further improving the same with special 

emphasis on developing and improving the technological vision, focusing on 

facilitation for DISCOs, GENCO’s, NTDC, CPPA and WAPDA on load management, 

loss reduction, theft control and significant augmentation / improvement of 

distribution network and services to customers in a new paradigm of customer 

friendly culture. 

 

3. AREAS OF RESPONSIBILITY 

 The Chief Executive Officer will report to Board of Directors and work 

closely with the Board in the development of a strategic plan to advance 

the company’s mission and objectives as well as to promote transparency 

and enhance revenue. 

 Applicant should be thoroughly familiar with the economic, legislative, 

social and political environment in which today’s electric utility industry 

operates. 

 Applicant should have an understanding of legislative and community 

relationships. Essential for IT Company growth. 

 Candidate must show his/her willingness to be an agent of change. 

 

4. QUALIFICATION/EXPERIENCE 

 

The candidate should hold Master’s degree (16 years of professional qualification) 

from a local/foreign University, HEC recognition is must. 

 
 Master Degree or 16 years education is mandatory 



 Minimums 25 years of experience out of which at-least 15 years IT department or IT 

organization is must. 

 Handling of Minimum 200 million financial turnover 

 Managing of Minimums 100 people team of IT  professionals 

 Minimum 5 years of experience in Software Development  activities 

 For a candidate from public sector entity he/she should have at-least 5 years 

of experience in a Senior Management position. 

 For a candidate from private sector he/she should have minimum  of 7  years’ 

experience in C/Director level position  

 

Preference will be given to candidate with experience in Power Sector. 

 

5. SALARY PACKAGE, TENURE & AGE LIMIT 

 Candidates should be in good health upto 62 years in age on closing date. 

 Negotiable market based  6 to 7 figure competitive salary package. 

 Contract shall be for a period of three years. 

 

6. ELIGIBLITY OF PEPCO OR CARPORATE ENTITY EMPLOYEES 

Applications should be submitted on the prescribed format to be downloaded from 

Company Web www.pitc.com.pk along with detailed CV and copies of the Degrees 

/ testimonials duly verified by the Higher Education Commission or the Professional 

Body or Association, whichever is relevant, direct application shall also be 

entertained.  

 

The applications must reach till 15th April, 2017 to the HR & Admin Director PITC, 421 

Wapda House Lahore. 

 

 Only short-listing candidates will be invited for the interviews/selection process. 

 No TA/DA will be admissible for test/interview. 

 

 

http://www.pitc.com.pk/

